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FAITH AND LIFE COMMISSION 

Guidelines for the use of divorced and/or 

Remarried persons in church leadership

The following guidelines apply to leadership persons experiencing divorce, divorce and remarriage, or marriage to a divorced person.

These guidelines recognize that some divorced and remarried persons have matured into Christian leaders.  The purpose of this statement is to identify (1) steps that should be taken to determine whether particular divorced and remarried persons qualify for church leadership (points 1 – 3) and (2) steps that should take place if a leadership person divorces, remarries or marries a divorced person (point 5).

1. The congregation in which the prospective leader is a member and the overseer should discern the validity of the person’s call to ministry and the giftedness of the person for leadership.  Do those who know the person best recognize God’s call and gifting for ministry?  Does the person model the faith and inspire others toward faith?  If the answers to these questions are positive, the process would move to step two.

2. An appropriate group designed within the district by the overseer and/or district council should meet with the person(s) to determine whether in their judgment the person or couple qualifies for a ministry role and whether past involvements have been adequately resolved.  Included with the group should be the overseer and a trained marriage counselor.  Areas for discernment should include:

-- 
What is their call to ministry and understanding of ministry?

--
What is their understanding of the biblical teachings on divorce and remarriage?

--
What is their understanding of their past marriage failure?

--
What is their experience of forgiveness of the former spouse, of themselves, and from God?

--
Have the family and congregational hurts related to the divorce or remarriage been healed to the extent possible?

--
Do they exhibit readiness for ministry or is there need for additional experience or training?

3. If there is clear support toward ministry at step two, the regular procedures should be followed according to conference polity.  These include processing by the district council, the doctrinal examination and validation by the Faith and Life Commission.  Through the various steps of the entire process, the overseer(s) should be deeply involved as counselor and advocate.  The overseer shall help the couple understand the purpose and activity of each step and should help the various committees understand the couple.

4. Credentialed leaders who consider or plan divorce, remarriage after divorce, or marriage to a divorced person should seek advice and counsel from appropriate persons or groups, e.g., Bishop/Overseer, Personnel Committee of FLC, Congregational Elders, or Conference Minister. This advice and counsel should be sought very early in the developments involving marital relationships.
5. If a credentialed leader anticipates divorce from his or her spouse, the leader will be given a leave of absence from leadership roles for three to six months.  The purpose of such a leave of absence is to help free the congregation/agency/district to discern its future leadership and to allow the credentialed leader "space" to consider the ramifications and details of the pending divorce.

6. If a credentialed leader becomes involved in divorce, remarriage after a divorce, or marriage to a divorced person, the status of his or her ministerial credentials will be determined in consultation with the overseer and the Faith and Life Commission.

Original – January 23, 1987

Revised – January 24, 1998

Adopted – April 4, 1998

Revised and re-adopted – April 22, 2005

