Church Membership and Military Personnel in

Congregations of the Virginia Mennonite Conference
In light of the Virginia Mennonite Conference’s historic and biblically based convictions on peace and the recent action by delegates to affirm Article 22 of Confessions of Faith in a Mennonite Perspective, which states that “as disciples of Christ, we do not prepare for war, or participate in war or military service,” we conclude that loyalty to the military oath is incompatible with loyalty to one’s covenant as a disciple of Jesus Christ.  Our desire is to call all our members away from other primary loyalties to freely serve their one Lord, Jesus Christ.

We further recognize that the congregations of Virginia Mennonite Conference use a variety of ministry styles to lead new believers out of military service.  While Virginia Mennonite Conference does not endorse the practice of some congregations in extending the covenant of membership to persons currently under the military oath, the Conference wishes to remain in full relationship with these congregations and to continue in mutually respectful dialogue.

A vital goal of our confession is to experience the work of the Holy Spirit in transforming our lives and guiding our church toward an obedience that sustains us in the glorious hope of the peaceable reign of God.

Counsel that we give to congregations includes the following:

1. We urge our pastors, teachers, parents, and schools to lift up the Christ who showed us how

to love enemies and suffer rather than threaten, to pursue growth in Christlikeness, and to 

model our Lord’s way of reconciliation in all human relationships.

2. We believe obligation to military orders is incompatible with church membership and expect that candidates for membership in our congregations will move toward freedom from military obligations.  We expect those credentialed for ministry by the conference to uphold the 

Mennonite Church’s stance against participation in violence and war.

3. In situations where persons under military oath are moving toward membership or are already members but have not left military service, we ask congregations to consider these guidelines 

as they help persons move forward in the peace of Christ:

a. The person gives clear evidence of conversion to Jesus Christ as illustrated by Zacchaeus

(Luke 18), Thomas (John 20), Cornelius (Acts 20), and others.

b. The person is open to considering Jesus’ teachings on peace and non-violence as gathered 

in our Confession of Faith, and the possibility of termination from military service at an

             early opportunity.

c. Pastors, congregational leaders and mentors will stay close to such individuals, assisting 

them in their Christian walk, encouraging them toward separation from the military, and finding ways to help them in their transition toward civilian life.

Adopted by Virginia Mennonite Conference Delegates, January 20, 1996

Reaffirmed by Virginia Mennonite Conference Assembly, July 15, 1999
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1999 Progress Report and Recommendations 

on Church Membership and Military Personnel

In line with the 1996 Conference actions, the Faith and Life Commission carried out a review of congregational implementation progress 1996-98 with the following report to the Conference in 1999:

Key Observations

1.   There are a variety of methods, emphases, and energies with which congregational leaders 

      have been teaching peace, non-violence and justice.

2.   Pastoral and congregational discipling has led some persons to develop robust convictions 

against  participation in military related occupations resulting in their leaving the military at 

costly personal and economic sacrifice.

3.   The pilgrimage of VMC’s discernment regarding congregational membership of military personnel has led us to recognize that this issue is only one dimension in the broader arena of Christian discipleship.  Other challenges calling for constant vigilance of conference and congregational leadership include issues such as unfair corporate and industrial practices, along with moral, civic, economic, entertainment, media and similar powers of our society that militate against the Kingdom of God.  Many of these are noted in “A Mennonite Statement on Violence,” adopted by our churchwide assemblies in 1997 and included in our Virginia Conference Assembly report book last summer.

Recommendations

1. That congregations seek to become magnetic compassionate faith communities, equipped to 

draw people from all walks of life into their community.

2. That pastors and congregational leaders energetically and faithfully teach the Anabaptist/Mennonite understanding of the Biblical teaching on nonviolence, peace and non-participation in the military, as reflected in Article 22 of the Confession of Faith in a Mennonite Perspective.

3. That congregations and pastoral leadership continue to follow the spirit and counsel of the 

1996 conference statement on Church Membership and Military Personnel in Congregations of the Virginia Mennonite Conference and the FLC Pastoral Letter of June1996.

4. That early in 2001, the Faith and Life Commission again take initiative with congregational leaders to review progress of implementation of our 1996 statement, evaluating discipling processes, growth in congregational convictions on peace, and members’ progress toward separation from military service.

These additional recommendations were adopted by the Virginia Mennonite

Conference Delegate Assembly on July 15, 1999.

Additional Initiatives

For additional information or copies of the following items, contact the Virginia Mennonite Conference office at 901 Parkwood Dr., Harrisonburg, VA 22802; phone:  540-434-9727 or 800-707-5535; e-mail:  info@vmconf.org
1. A Pastoral Letter from the Faith and Life commission which was sent with the Statement, June 1996

2. The Warwick District of Virginia Mennonite Conference established a Committee to study alternatives

to military service for enhancement.  It’s June 30, 2997 report recommends the establishment of a Program Oversight Committee for specific activity in:  a) sensitizing congregations; b) financial assistance; c) assistance for reentry into civilian life; d) job training and apprenticeship programs.

3. A historical review of the conference process from 1990-1999 was prepared as part of the 1998-99 implementation review.

4. A summary report of the 1998 congregational and district survey was compiled and submitted to the conference delegates.

